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Evidence Number/Name: Annual Outcome Teaching Effectiveness 

Evidence Type: ☐ Assessment  ☒ Data  ☒ Supporting Materials 

 Source:  ☐ EPP Created  ☒ Proprietary 
 

Standard/Components Addressed: ☐ 1.1 ☐ 1.2 ☐ 1.3 ☐ 1.4 ☐ 1.5 

☐ 2.1 ☐ 2.2 ☐ 2.3   ☐ 3.1 ☐ 3.2 ☐ 3.3 ☐ 3.4 ☐ 3.5 ☐ 3.6  

☐ 4.1 ☐ 4.2 ☐ 4.3 ☐ 4.4  ☐ 5.1 ☐ 5.2 ☐ 5.3 ☒ 5.4 ☐ 5.5  
 
Brief Description of Evidence: 
 
Case study data is presented based on a sample of 10 program completers.  Evaluations completed by 
principals/employers were analyzed.  In addition, student achievement data for schools where MWSU 
completers are working as teachers are compared to state averages. 
 
 

Data and Analysis 
 
As part of the initial data collection cycle for the piloted (revised) completer survey, a sample of 10 completers 
from Midwestern State University provided district evaluations of their performance in the classroom. The 
Texas Education Agency developed the teacher evaluation system in response to Senate Bill 1 in 1995.  This 
serves as an objective measure of MWSU completers’ teaching effectiveness in the classroom.   
 
Aggregated data were analyzed to maintain confidentiality due to the small number of completers 
represented in the initial data collection.  In total, the EPP completers were evaluated on 287 evaluation 
criteria.  Of those criteria, 25% (n=71) were rated as exceeding expectations or accomplished, 67% (n=192) 
were rated as proficient, and 8% (n=24) were rated as developing.  No Midwestern State University program 
completer received an employer evaluation rating of needing improvement on any of the criteria.  This 
indicates completers are applying what they’ve learned through the university programs in their professional 
practice as observed and evaluated by their employers and are utilizing effective teaching practices.   

As an additional measure of teaching effectiveness, MWSU provided a list of completers to the Texas 

Education Agency (TEA).  The TEA provided the EPP with a list of their certified teachers and the schools where 

they were employed.  The university then collected academic achievement data for those schools.  
Achievement was categorized as above average (above the state average), within average range (within 10 
points of state average), and below average (more than 10 points below the state average).  Scores for 
individual teachers’ classrooms are not shared by the state. 

Subject Area Cohort N 
Completers 
Employed 

Number 
of STAAR 
Measures 

% Measures 
Above State 
Avg 

% Measures 
Within State 
Avg Range 

% Measures 
Below State 
Avg 

All Subject YR 1 49 266 51.5% 25.6% 22.9% 

All Subjects YR 2 38 215 54.0% 35.8% 10.2% 
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All Subjects YR 3 13 69 66.7% 23.2% 10.1% 

 
Analysis 
 
Three cohorts of Midwestern State University completers are presented; YR 1 – Completers with 1 year of 
teaching experience, YR 2 – Completers with 2 years of teaching experience, and YR 3 – Completers with 3 
years of teaching experience.  In total, 84% of STAAR average achievement for schools where completers are 
employed is at or above the state average, with only 16% demonstrating achievement below the state 
average.  For completers with one year of experience, over 77% of student achievement scores were classified 
as average or above.  For completers with two years of experience, 89% of student achievement scores were 
classified as average or above.  For completers with three years of experience, nearly 90% of student 
achievement scores were classified as average or above.  Although conclusions are limited since individual 
classroom scores are not made available, this data is an additional piece of evidence that supports other 
evidence that MWSU graduates are effective teachers who are having a positive impact on student learning. 


